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Chris Roberts, 

Chief 
chrisroberts@weiwaikum.ca 250-203-3729 

Merci Brown 

Senior Manager of Operations 
mercibrown@weiwaikum.ca 250-201-6949 

Priscilla Bruce, 

Bookkeeper – Accounts Payable 
priscillabruce@weiwaikum.ca 250-202-1959 

Jessica Cliffe,  

Housing Administrator 
jessicacliffe@weiwaikum.ca 250-203-5887 

Reception reception@weiwaikum.ca 250-286-6949 

Vacant 

Lands Manager 
 250-203-7123 

Nicole Dumont, 

Social Development Administrator 
nicoledumont@weiwaikum.ca 250-202-9674 

Natasha Green, 

Kwanwatsi Daycare Manager 
natashagreen@weiwaikum.ca 250-203-8348 

Vacant, 

Lands Worker  
 250-286-6949 

Joan Sales, 

Accounts Receivable , Payroll & Benefits 
joansales@weiwaikum.ca 250-286-6949 

Mark Haunch, 

Operations & Maintenance 
markhaunch@weiwaikum.ca 250-203-3647 

Shelly Haunch, 

Education Coordinator 
shellyhaunch@weiwaikum.ca 250-203-0852 

Deanna Sheers 

Community Services Manager 
deannasheers@weiwaikum.ca 250-286-6949 

Jim Henderson, 

Net Loft Manager 
jimhenderson@weiwaikum.ca 250-287-6650 

Moe Imran, 

Chief Financial Officer  
moeimran@weiwaikum.ca 250-286-6949 

Jen Cooley 

Executive Assistant 
jencoooley@weiwaikum.ca 250-202-1115 

Patricia Romanciwicz, 

Recreation Coordinator 
recreationcoordinator@weiwaikum.ca 250-201-3315 

Colleen Dick, 

Elder’s Worker 
colleendick@weiwaikum.ca 250-202-0115 

Robert Price, 

Financial Controller 
robertprice@weiwaikum.ca 250-203-5804 

Christine Smith, 

Office Manager & IRA/Membership Clerk 
christinesmith@weiwaikum.ca 250-287-1577 

Karl Smith, 

Senior Guardian Watchman 
karlsmith@weiwaikum.ca 250-202-1078 
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If employees are unable to be fully vaccinated due to a medical or other reason protected 

by the B.C. Human Rights Code, The may be eligible to request an accommodation. 
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Job Posting 

Production Team Members – Chemainus Sawmill 
Chemainus, BC 

THE OPPORTUNITY 

Are you looking for a career and not “just a job”? Then this could be the right place for you! We are hir-
ing for Production Team Members at our Chemainus Sawmill in Chemainus, BC. 

What We Offer: Competitive unionized wage rates ranging between $27.12 – $31.59 as per the respec-
tive collective agreements. A safe work environment and opportunities for growth, ongoing training and 
a long-term career. Benefits and pension are provided through the union. 

Who You Are: You have an excellent safety record and demonstrated commitment to safety. A strong 
work ethic, accountable and dependable, able to prioritize work, always willing to lend a hand and pitch 
in when needed, and not afraid to work hard! You demonstrate the ability to work both as part of a team 
and with minimal supervision and have the desire to participate in an organization committed to continu-
ous improvement. 

Shifts: 

Weekend Cleanup & Firewatch Labourers: candidates must be available for 

Saturday and Sunday shifts 

Entry Level Production: All employees must be available Monday-Friday for all shifts including day, 
afternoon and graveyard shifts. Employees typically begin on an on-call basis and are required to work 
a variety of shifts until a full-time position becomes available. 

These positions are considered safety sensitive, all successful candidates will be subject to a pre-
employment drug test. 

RESPONSIBILITIES 

All employees will start in general labour or cleanup positions, and then progress from there into a 
variety of roles including machine operators. 

All employees must maintain a safe and clean work area. 

Supporting other areas of the operations as needed. 

QUALIFICATIONS 

Our ideal candidates have previous experience working in a labour job in a safety sensitive environ-
ment (industrial or trades related environment). 
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HOWEVER, we will train people without this background if they have the right attitude and want to 
learn! 

Grade 12 or equivalent required. 

First Aid/WHMIS preferred – preference is always given to candidates who have OFA 3. 

Mobile equipment certification/experience an asset. 

Lumber grading ticket a definite asset. 

YOUR CAREER 

At Western Forest Products, we believe our most significant asset is our people. Investing in our people 
brings value and success to our business, ensuring a safe, engaged, productive and continuously im-
proving workplace. We offer challenging opportunities working alongside the best in the industry to 
meet your career and professional development goals while providing competitive total rewards and 
recognition. From our timberlands to mills to our corporate and regional offices, we offer rewarding op-
portunities in every facet of our business. 

WESTERN OVERVIEW 

Western Forest Products is a leading forest products company that manufactures high- quality wood 
products and sustainably manages forests. Headquartered in Vancouver, British Columbia with opera-
tions in the coastal region of B.C. and Washington State, Western meets the needs of customers world-
wide with a specialty wood products focus and diverse product offering. Our large investment in manu-
facturing and progressive approach to safe and sustainable forestry practices ensures the health and 
prosperity of our business, forests and communities for generations to come. 

 

WEBSITE LINK 

https://workforcenow.adp.com/mascsr/default/mdf/recruitment/recruitment.html?cid=7123675f- b0ca-4b68-9fea- 
f24295bd6993&ccId=2637603463_3978&jobId=439587&lang=en_CA&source=CC4 
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Trafigura Group has an immediate need for a qualified Environment Technician at Myra Falls Mine on Vancou-
ver Island, British Columbia. We are an Equal Opportunity Employer and offer a very comprehensive compensa-
tion and benefits package. 

Make Myra Falls Mine your next career choice! 

Reporting to the Environment & Community Engagement Manager,The Environmental Technician manages regu-
lar monitoring of environmental infrastructure, effluents and the receiving environment. The Technician monitors for 
compliance with legislation and permits governing the environmental aspects of the mining operations. This in-
cludes the organization and carrying out of monitoring programs, as well as performing analyses designed to satis-
fy specific monitoring requirements, and to evaluate the environmental impacts of day-to-day operations. This work 
requires a significant degree of interaction with various operating departments. More specific responsibilities in-
clude, but are not limited to: 

Responsibilities 

conduct / supervise contractors for all monitoring required by permits and environmental legislation; 

develop and implement all water quality monitoring programs using best practices; 

maintain monitoring equipment in good working order; 

prepare samples for analyses by outside laboratories. 

maintain records of all monitoring and data analyses; 

analyze and interpret water and soil quality data; 

manage water quality database; 

prepare environmental monitoring reports for various regulatory agencies and in-house reports. 

work with mine staff, stakeholders and regulators to present and discuss environmental management strate-
gies; 

provide support and technical information to site operators and senior management; 

plan and carry-out environmental and reclamation projects involving consultants, contractors and in-house per-
sonnel. 

conduct regular site and environmental infrastructure inspections; 

investigate and report on non-compliance events; 

install, monitor and maintain various environmental monitoring instrumentation such as dataloggers; 

Conduct surveys of surface infrastructure 

Requirements 

Knowledge of permits and environmental policies, environmental databases, hydrology and best practice sam-
pling procedures, reclamation and closure and field work, use and maintenance of equipment and safety pro-
cedures. 

Basic Surface Survey Skills 

Data analysis, entry and management 

Adaptive to changing environment and demands 

Safe boating procedures 

Myra Falls offers a competitive wage, comprehensive benefit package, Pension, RRSP and GIA contributions for 
retirement planning. The incumbent will work a 4X3 work schedule with 1 weekend day. 

Interested candidates should send their resumes to Jennifer Cooley jencooley@weiwaikum.ca. We thank all appli-
cants for their interest; however, we are only able to contact those who have been shortlisted. 
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