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The administration officé /

will be closed on Monday
August 7th for BC day. We

will reopen on Tuesday
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WITH THEIR FAMILIES
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INVITE YOU TO JOIN THEIR
WEDDING CELEBRATION ON
SATURDAY AUGUST 5TH, 2023 N

OPEN INVATATION FOR
COMMUNITY MEMBERS TO JOIN US
©N-THS . SPEC AL EVENI,

PLACE: 1705 CAPTAIN JOHN CRESCENT

TIME: 1:00PM- GATHERING WILL START
5:00PM - CEREMONY
3:30PM - CAR PARADE
4:00PM - PHOTO SHOOT AT DICK MURPHY PARK
4 30PM-LATE EVENING - GATHERING FOR MUSIC,
4 DANCING AND DRINKS




ARE YOU

INTERESTED
IN GETTING
YOUR PAL?

NORTH ISLAND FIREARMS SAFETY
Will be in community to facilitate the
Non-Restricted PAL Course

Date: Wednesday August 16 8am-4pm
AND Thursday August 17th for practical testing
LOCATION: TBD

Limited Spots Available, please call to sign up as
soon as possible.

Pre-reading the manual is a requirement of
registration. Contact Deanna to get the Manual

Please call the Band Office 250-286-6949 or email
deannasheers@weiwaikum.ca for registration details



Stage 2 Watering
Restrictions

 Lawn watering allowed from 5 am to
9am,and 7 pmto 10 pm

e Odd numbered houses can water on
Thursdays

e Even-numbered houses can water on
Mondays

 Watering in the morning is the best
for your lawn

 Water for 20 minutes to conserve
water and gain the most benefit for
your lawn

 Wei Wai Kum wants to lead the way
in conserving water to maintain
wildlife habitat and do our partin
being good environmental stewards!




Congratulations to Rells Price and Ty Ludwikowski on winning the “GOLD” at the 2023

North American Indigenous Games in Halifax, NS July 15%" — 24t Not only did they win “GOLD”
our two boys were respectfully “Team Captains” of the 16U and 19U Team BC soccer teams.
Rells represents We Wai Kai, Wei Wai Kum and Musgamagw Dzawada’enuxw Nations and Ty
represents Wei Wai Kum Nation and they both did us all immensely proud at the 2023 NAIG.
These two boys have worked extremely hard to get where they wanted to be, and it goes to
show you the leadership they bring by being named “Captains” of their teams and they wore

those “C” armbands with pride and joy and showed North America what BC soccer players are
made of! Congrats boys from your families we are super proud of you both! Never give up on

your “DREAMS”




Youth} G roups
We are contmumg through the summer!

N 4 2

These groups provide 2SLGBTQIA+ and questioning youth and
young adults a place to gather for support and social activities,
and connect with other members of the 2SLGBTQIA+ community.
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WORKSHOP SUPPORT
y FOR PARENTS
AND CARERS

Supporting Your Family After a Mental Health Crisis

“Really filled the gap where it was most needed by way of information and moral
support. | feel this workshop nailed the exact questions and concerns | as a parent
was having.”

TOPICS INCLUDE:

How to support a safety plan at home
How to take care of yourself and family after a crisis
How to find the resources you need

THE WORKSHOP IS OFFERED FOUR TIMES EACH MONTH FOR B.C. FAMILIES:

Wednesdays: 9:30am - 1lam (2 weeks)
Tuesdays and Wednesdays: 12pm - 1pm (2 weeks)
Thursdays: 12pm - Tom (4 weeks)
Thursdays: 6pm - 8pm (2 weeks)

The workshop is free and offered online. Registration required.
(OR X O]
Ny familysmart.ca/workshops & <,



WEI WAI KUM FIRST NATION

1650 Old Spit Road, Campbell River, BC, Canada VOW-3E8
Tel.: (250) 286-6949

Fax. :(250) 287-8838

TOLL FREE: 1-877-286-6949

Call for Nominations & Expressions of Interest

Board of Directors of WHLLP Managing Partner Ltd.

Number of Positions Open: Five
Submission Deadline Date: September 1, 2023 @ 4:00 pm.
Term: 1 (one) position for a one-year term,;

2 (two) positions for a two-year term; and

2 (two) positions for a three-year term, reserved for Council
members;

All with the possibility of renewal for additional three-year
terms; with no limit on the number of terms

Time Requirement: Regular monthly meetings, plus additional time for special
meetings and regular Board responsibilities

Background

The business group of Wei Wai Kum First Nation (the “Nation”) is tasked with carrying out
sustainable, prosperous economic development in accordance with Nation values and teachings.

As part of a restructuring of its business group, being carried out to best protect the Nation from
risks/losses, maximize profitability, and ensure good communication with Council and the
Nation about business group activities, Council is creating a limited liability partnership called
WWKUM Holding LLP (the “Partnership”), to act as the main holding entity of the business

group.
This Call for Directors relates to the Board of Directors (the “Board”) of this managing
partner corporation, WMPL.

The Partnership will hold interests in various different corporate entities within the business
group including corporations, limited liability partnerships, limited partnerships, and joint
ventures. The WMPL Board will be responsible for managing and developing the business
interests of the Partnership.

Vision Statement

WMPL'’s vision is to create a sustainable, prosperous and self-reliant economy for the
benefit of all members and future generations of Wei Wai Kum.



M N

Mission Statement

WMPL advances the creation of a sustainable, prosperous and self-reliant economy
through decision-making in accordance with Wei Wai Kum values and teachings, good
governance principles, and Indigenous economic development best practices.

Board Composition & Director Competencies and Attributes

Board members will be appointed in accordance with the WMPL Atrticles of Incorporation.
Initially, there will be 5 directors. One of the directors must be a member of Wei Wai Kum, and
up to two directors may be members of Wei Wai Kum Council. In addition, all Board members
must meet the requirements identified in the BC Business Corporations Act.

Any appointment also will take into account whether the director has competency(s) in one or
more of the following priority areas:

a. Wei Wai Kum history, culture, traditions and values;
Finance industry understanding and experience;

c. Business development or management experience in industries identified as priorities in
the strategic plan, as updated, which may include marine operations, tourism, real estate,
construction, retail, forestry, environmental assessments...;

Business law understanding and experience;

e. Corporate governance experience and the ability to contribute to the effectiveness of the
Board (e.g.,: prior board experience, preferably with an Indigenous economic
development board, experience in negotiations and/or conflict resolution).

All Board members should also possess the following personal attributes:

e High ethical standards and integrity in professional and personal dealings;

e Strong reasoning skills;

e Ability to listen and work as a team member;

e Able and willing to raise potentially controversial issues in a manner that encourages
dialogue and issue resolution;

e Flexible, responsive, and willing to consider others’ opinions;

e Able and willing to fulfill the time commitment required; and

e Relevant training/experience and commitment to ongoing Board skills training.

Term

Generally, board members will each serve a three-year term, with a possibility of re-appointment
for another three-year term, and with no limit on the number of terms that may be served.

However, because WPML will be a new corporation, a staggered Board is being constructed to
ensure continuity of knowledge about the business group when any director terms end in a given
year. As aresult, this initial Call for Directors has positions available with the following terms:

e 1 (one) position for a one-year term;
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e 2 (two) positions for a two-year term; and
e 2 (two) positions for a three-year term, to be reserved for Council members.

Roles & Responsibilities

The Board is responsible for ensuring WMPL is an effective managing partner corporation.
Its activities will include:

a. Reporting regularly at Partnership meetings with the Shareholder as follows:

i. Sharing industry sector opportunities and collecting feedback on priorities to
further the Partnership’s economic development strategy,

ii. Reporting and collecting feedback on substantive decisions of the Board, and

iii. Providing updates on progress realized regarding the economic development
strategy.

b. Developing, implementing, reviewing and updating policies and procedures to
ensure Board effectiveness (including adopting a corporate governance policy
containing provisions regarding: director responsibilities and meetings; director
competency matrix, appointment process, and onboarding; code of conduct;
conflicts of interest; venture approval process; director and senior officer
performance reviews, etc.).

c. Overseeing WMPL'’s officers.

Compensation

The Board is comprised of volunteer members. Any director honoraria is decided by the Board
according to the WMPL annual budget.

Nomination Process

Expressions of Interest or Nominations for these Board positions, along with a resume, should be
submitted to the Shareholder.

c/o Chief Christopher Roberts, at chrisroberts @ weiwaikum.ca cc: rikkibrown @ weiwaikum.ca

Deadline for submission is September 1, 2023 at 4:00pm
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Kwanwatsi Child Care Centre

1400 Weiwaikum Road, Campbell River, BC, Canada VOW-5W8
Tel.: (250) 286-3274
Fax.:(250) 287-2376

Early Childhood Educator Job Description

Kwanwatsi Child Care Centre Educators must ensure that the basic educational needs of our children are
being met. As an Early Childhood Educator, you will be required to prepare and deliver classroom
activities, communicate with staff and parents, and ensure that out learning environment remains safe
at all times. t

To be a successful Early Childhood Educator, you should be creative, energetic, and able to encourage
self-expression.

Your responsibilities shall include but are not limited to the following:

* Planning and delivering activities designed to facilitate children’s social, emotional, and
cognitive development.

e Supervising children at all times.

e Encourage self-expression through understanding, flexibility, and behavioral reinforcement.

s Maintaining daily/weekly/monthly cleaning and sanitization of materials.

e Performing daily yard checks.

¢ Tending to children’s basic needs by feeding them healthy food options, ensuring they are in
clean, dry clothing, providing them a safe space to rest etc.

e Respecting children as an induvial and as part of their family.

e Modelling appropriate behaviors, even when not on duty.

e Ensure that our Centre remains safe.

 Communicating with families to gain insight into the child’s home lives.

e Tracking and informing parents of children’s progress.

e Attending staff meetings.

e Respecting staff and communicating accordingly.

e Following and understanding the licensing requirements

Qualifications:

¢ Must have an Early Childhood Education Certificate

e 2-3years of experience

o Infant Toddler Education preferred

e ECE assistant education may be considered with relevant years of experience.

Competitive wages, pension, and benefits are offered with this position.

Please mail, email or fax applications with a cover letter and resume to:
Merci Brown, Senior Manager of Operations
Wei Wai Kum First Nation
1650 Old Spit Road
Campbell River BC VOW 3E8
Email: mercibrown@weiwaikum.ca or
careers@weiwaikum.ca
Only those short-listed will be contacted for an interview







