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ATTENTION MEMBERSHIP:

RE: APPLYING FOR OR RENEWING STATUS CARD

Are you in need to renew your Certificate of Indian Status card or would like
to apply for the Secured Certificate of Indian Status (SCIS) card you can do
so at the administration office 1650 Old Spit Road, Campbell River, BC.
Please contact Christine Smith at christinesmith@weiwaikum.ca or call the
office at 250-286-6949 to make an appointment.

Identification required to renew or apply:

One piece of valid identification government issued, which contains your
photo, full name, date of birth and signature.

OR

Two pieces combined which would contain your photo, full name, date of
birth and signature.

Should you have any further questions or concerns regarding your
identification please call our office to speak with Christine Smith at
250-286-6949 or email christinesmith@weiwaikum.ca

You can also contact Christine Smith at the administration office to register
a new baby, marriage, divorce or death, etc.

RE: UPDATED ADDRESS or CONTACT INFORMATION

If you have any family members that are registered members of the
Campbell River Band (Wei Wai Kum First Nation) and are aware they have
moved recently please ask them to contact our office to update their
mailing address and/or contact information.

Please send updated contact information to reception@weiwaikum.ca or
christinesmith@weiwaikum.ca
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INVITE YOU TO JOIN THEIR
WEDDING CELEBRATION ON
SATURDAY AUGUST 5TH, 2023 N

OPEN INVATATION FOR
COMMUNITY MEMBERS TO JOIN US
©N-THS . SPEC AL EVENI,

PLACE: 1705 CAPTAIN JOHN CRESCENT

TIME: 1:00PM- GATHERING WILL START
5:00PM - CEREMONY
3:30PM - CAR PARADE
4:00PM - PHOTO SHOOT AT DICK MURPHY PARK
4 30PM-LATE EVENING - GATHERING FOR MUSIC,
4 DANCING AND DRINKS




WEI WAI KUM FIRST NATION

1650 Old Spit Road, Campbell River, BC, Canada VOW-3E8
Tel.: (250) 286-6949

Fax. :(250) 287-8838

TOLL FREE: 1-877-286-6949

Call for Nominations & Expressions of Interest

Board of Directors of WHLLP Managing Partner Ltd.

Number of Positions Open: Five
Submission Deadline Date: September 1, 2023 @ 4:00 pm.
Term: 1 (one) position for a one-year term,;

2 (two) positions for a two-year term; and

2 (two) positions for a three-year term, reserved for Council
members;

All with the possibility of renewal for additional three-year
terms; with no limit on the number of terms

Time Requirement: Regular monthly meetings, plus additional time for special
meetings and regular Board responsibilities

Background

The business group of Wei Wai Kum First Nation (the “Nation”) is tasked with carrying out
sustainable, prosperous economic development in accordance with Nation values and teachings.

As part of a restructuring of its business group, being carried out to best protect the Nation from
risks/losses, maximize profitability, and ensure good communication with Council and the
Nation about business group activities, Council is creating a limited liability partnership called
WWKUM Holding LLP (the “Partnership”), to act as the main holding entity of the business

group.
This Call for Directors relates to the Board of Directors (the “Board”) of this managing
partner corporation, WMPL.

The Partnership will hold interests in various different corporate entities within the business
group including corporations, limited liability partnerships, limited partnerships, and joint
ventures. The WMPL Board will be responsible for managing and developing the business
interests of the Partnership.

Vision Statement

WMPL'’s vision is to create a sustainable, prosperous and self-reliant economy for the
benefit of all members and future generations of Wei Wai Kum.



Mission Statement

WMPL advances the creation of a sustainable, prosperous and self-reliant economy
through decision-making in accordance with Wei Wai Kum values and teachings, good
governance principles, and Indigenous economic development best practices.

Board Composition & Director Competencies and Attributes

Board members will be appointed in accordance with the WMPL Atrticles of Incorporation.
Initially, there will be 5 directors. One of the directors must be a member of Wei Wai Kum, and
up to two directors may be members of Wei Wai Kum Council. In addition, all Board members
must meet the requirements identified in the BC Business Corporations Act.

Any appointment also will take into account whether the director has competency(s) in one or
more of the following priority areas:

a. Wei Wai Kum history, culture, traditions and values;
Finance industry understanding and experience;

c. Business development or management experience in industries identified as priorities in
the strategic plan, as updated, which may include marine operations, tourism, real estate,
construction, retail, forestry, environmental assessments...;

Business law understanding and experience;

e. Corporate governance experience and the ability to contribute to the effectiveness of the
Board (e.g.,: prior board experience, preferably with an Indigenous economic
development board, experience in negotiations and/or conflict resolution).

All Board members should also possess the following personal attributes:

e High ethical standards and integrity in professional and personal dealings;

e Strong reasoning skills;

e Ability to listen and work as a team member;

e Able and willing to raise potentially controversial issues in a manner that encourages
dialogue and issue resolution;

e Flexible, responsive, and willing to consider others’ opinions;

e Able and willing to fulfill the time commitment required; and

e Relevant training/experience and commitment to ongoing Board skills training.

Term

Generally, board members will each serve a three-year term, with a possibility of re-appointment
for another three-year term, and with no limit on the number of terms that may be served.

However, because WPML will be a new corporation, a staggered Board is being constructed to
ensure continuity of knowledge about the business group when any director terms end in a given
year. As aresult, this initial Call for Directors has positions available with the following terms:

e 1 (one) position for a one-year term;
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e 2 (two) positions for a two-year term; and
e 2 (two) positions for a three-year term, to be reserved for Council members.

Roles & Responsibilities

The Board is responsible for ensuring WMPL is an effective managing partner corporation.
Its activities will include:

a. Reporting regularly at Partnership meetings with the Shareholder as follows:

i. Sharing industry sector opportunities and collecting feedback on priorities to
further the Partnership’s economic development strategy,

ii. Reporting and collecting feedback on substantive decisions of the Board, and

iii. Providing updates on progress realized regarding the economic development
strategy.

b. Developing, implementing, reviewing and updating policies and procedures to
ensure Board effectiveness (including adopting a corporate governance policy
containing provisions regarding: director responsibilities and meetings; director
competency matrix, appointment process, and onboarding; code of conduct;
conflicts of interest; venture approval process; director and senior officer
performance reviews, etc.).

c. Overseeing WMPL'’s officers.

Compensation

The Board is comprised of volunteer members. Any director honoraria is decided by the Board
according to the WMPL annual budget.

Nomination Process

Expressions of Interest or Nominations for these Board positions, along with a resume, should be
submitted to the Shareholder.

c/o Chief Christopher Roberts, at chrisroberts @ weiwaikum.ca cc: rikkibrown @ weiwaikum.ca

Deadline for submission is September 1, 2023 at 4:00pm
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Wei Wai Kum First Nation

1650 Old Spit Road, Campbell River, BC, Canada VOW-3E8
Tel.: (250) 286-6949

Fax. :(250) 287-8838

TOLL FREE: 1-877-286-6949

JOB DESCRIPTION
POSITION: Lands Worker

REPORTS TO: Lands Manager

Overall Purpose:

The Lands Worker is a full-time permanent position that will support the Lands
department with multiple tasks including but not limited to registration, database
management, process and form development, and referrals. This will be primarily
administrative but will also involve research and community engagement.

Responsibilities include:

¢ Work with engineering consultants on development projects

e Assist with drafting of Request for Proposals (RFP) and review proposals

¢ Review and make recommendations on permit applications

o Assist with budgeting and project estimating

¢ Register lands instruments in the First Nation Lands Registry.

e Research paper files to ensure database management system is accurate and
up to date.

¢ Assist with Community Engagement and all member communication.

e Lead the updating and implementing of the Emergency Management Plan
including pandemic related plans.

o Lead with other programs and initiatives with partners and stakeholders as
required.

e Support with GIS program.

e Apply for grants that contribute towards Wei Wai Kum community developments.

¢ Develop Lands policy and processes and associated forms.

e Support with member Lands inquires.



¢ Maintain records and files on lands matters, including internet files.
e Support with other lands and natural resource projects as required.
o Assist with by-law and law enforcement as needed.
¢ Assist with the maintenance and routine inspections of community assets.
o Assist with maintenance manuals, reviews, and annual inspections
e Attend and support at community meetings, i.e., AGM.
¢ Assist with referrals when required.
e Other duties as may be assigned from time to time.
QUALIFICATIONS

e Some post-secondary education in a related field is preferred.

e Training or equivalent experience with reviewing engineered drawings and plans

e Experience working with First Nations preferred.

e Experience using database and/or similar computer systems.
o Excellent organizational skills.

e Strong communication skills.

¢ Excellent computer sKkills including Microsoft Office.

e Experience with GIS is considered an asset but not required.

TERMS AND CONDITIONS

e Full-time employment 5 days (35 hours) per week.

e Hours of work: 8:30 a.m. to 4:00 p.m. May be required to work occasional
evenings or weekends.

e Some field work may be required.

e Place of work: Band Office.

e Must abide by Band Personnel Policy and follow Band housing and land policies.

e Provision of a clean Criminal Record Check.



M N

Remuneration: The wage range for this position is $22.58-$30.98 based on experience
and qualification and includes a favourable benefits package and pension upon

completion of probation.

Acknowledged:

Employee Band Manager

Date

Position Goals/Activities

e Register Lands

¢ Review Lands documents to ensure database/registry is up to date

e Develop forms for Laws and policies

e Support with Emergency Management plan updating and implementation

e Support with member inquiries (completing CP documents, answering general
public questions about Lands)

¢ Review policies and procedures

e Reviewing documents for spelling grammar and formatting (second set of eyes)

e Collecting Data for reporting

e Researching sample laws and policies

e Run programs and initiatives

e Apply for grants



Wei Wai Kum First Nation

1650 Old Spit Road, Campbell River, B.C., Canada V9W-3E8
Tel.: (250) 286-6949
Fax.:(250) 287-8838

JOB POSTING
Recreation Worker

Position Summary:

The Recreation Worker is responsible for consulting and collaborating with local agencies, members,
Parent’s Group and Recreation Committee of Wei Wai Kum First Nation to develop a wide range of multi-
age programes, activities and services for individuals of all abilities and socio-economic levels consistent
with the resources, needs and interests of the community. Under supervision of the Community Services
Manager, the incumbent is responsible for the development, coordination and administration of all
recreation and youth program activities. The target group for a majority of the programs will be youth 5-
18 years of age however, the recreation Worker will be responsible for development of activities and
programs for all ages

Duties and Responsibilities:

e Plans, organizes and manages a comprehensive recreational program to ensure that WWK members
have access to youth sport, recreation and leisure activities.

e Develops and administers related budgets and ensures programs are delivered within established
financial guidelines and budgets.

e Researches sport and recreation programs, funding sources and prepares and negotiates funding
proposals.

e Effectively communicates the recreation activities and events to members.

e Manages and oversees the completion of the recreation activities including the coordination of
member volunteers and other involved individuals.

e Develops and implements an annual work plan highlighting job goals and objectives.

e Assesses community needs for the development and management of programs and activities
ensuring effective use of WWK staff, facilities, equipment and supplies.

e Establishes working relationships with the Elders Worker, Parents Group and WWK Recreation
Committee to develop and coordinate recreational programs and events.

e Performs all duties and responsibilities in accordance of WWK policies, standards and procedures.

Qualifications, Knowledge and Experience:
e  First Aid Level Il with CPR Level C

e Coaching Certificate in Several Sport Disciplines

e 3 years of direct experience related to management of recreational programming

e Experience in financial management including but not limited to budget, planning and reporting.
e Experience in team building and development.

e Familiar with First Nation communities and Indigenous Youth.



e Understanding of community interests and recreational needs with the ability to meet expectations
by developing innovative programs and services that promote participation in activities and events.

e Leadership skills including communicating, coaching and mentoring and promoting healthy lifestyles.

e Exceptional time management and organizational skills.

e Strong computer skills.

e Clean criminal record check and vulnerable sector search

e Valid BC Driver’s license with acceptable driver’s abstract

e Valid Class 4 BC Driver’s License or willing to obtain Class 4 license

Salary Range: $22.58 - $30.98 per hour

Employment: Full time, Permanent

The hours for the duration are generally Monday — Friday 12:30pm to 7:30pm and may change depending
on the scheduled programs and services offered. Persons of First Nations ancestry will be given
preference.

Please mail, email or leave a resume and cover letter at the Administration Office:

Merci Brown, Senior Manager of Operations

Wei Wai Kum First Nation

1650 Old Spit Road

Campbell River, BC VOW 3E8

Email: careers@weiwaikum.ca or mercibrown@weiwaikum.ca

Only those short-listed will be contacted for an interview






