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A workplace powered by you 

At BC Hydro, weôre working towards creating a cleaner and more sustainable future for all British Columbians and need 
people like you to help us. A career at BC Hydro is meaningful and provides you the opportunity to be part of a talented, 
inclusive, and diverse team. We offer a healthy work-life balance, competitive wages, a comprehensive benefits package, 
and training opportunities to support you in your career growth. We're proud to be ranked as one of B.C.'s Top Employers 
and one of Canada's Best Diversity Employers. 

We invite you to join us as we build an even cleaner B.C. We welcome applications from all qualified job seekers. If youôre a 
person with a disability, please let us know by emailing RecruitmentHelp@bchydro.com, as adjustments can be made to 
help support you in your application process. 

Indigenous Employment and Training Coordinator

 

What you'll do 

As a professional member of the Indigenous Relations Department, this role will report to the Team Lead to support coordina-

tion and delivery of employment and training initiatives to support Indigenous employment. 

Contribute to and implement the strategy and work plan for Indigenous Employment and Training Programs and their 
components to support BC Hydroôs Indigenous relations approach. This includes ensuring roles and responsibilities 
are clear, conducting program management meetings that support accountability, engaging internal stakeholders, se-
curing outside services, and managing associated contracts. 

Develop and implement evaluation methods against stated program outcomes. Collect and compile data and prepare 
reports to monitor progress and achievement of objectives and to identify opportunities for improvements. Ensure re-
ports are delivered to key people in the right form/right time to meet corporate reporting needs. 

Support the Indigenous Awareness Training Lead to develop and coordinate cultural events. 

Work with BC Hydroôs HR community to align Inclusion and Diversity Initiatives and leverage existing employment 
programs to support Indigenous employment. 

Coordinate the scheduling of training to support employment programs including the preparation of support materials (e.g. 
FAQs), collection and distribution of course materials and lead members of the project team through the program process. 
As required, manages and maintains the database of Indigenous candidates. Provides regular reporting, progress updates 
and communications to the team and management. 

Coordinates the financial and administrative aspects of project implementation and provides guidance to team. 

As required, completes project tasks and reviews with subject matter experts to ensure accuracy and quality. 

Undertakes updates to programs as required. Acts as liaison internally with the business groups in order to be successful on 

delivering the programs. Builds ongoing relationship with a wide range of internal and external contacts including provincial 

government agencies, 

 

Number of positions: 1 Replacement of Personnel 

Employment type: Permanent Job Location: Edmonds 10 

Hours of work: Full-time (37.5 hrs/wk) Region: Lower Mainland 

Annual salary: $ 87,700.00 - 110,900.00 Flexible Work Role: Hybrid 

Job Code: MBD1AF / GRADE 43 Affiliation: BCH M&P 

Business Group: Capital Infra Proj Delivery Dept. Name: Indigenous Employment & Train-
ing 

Cost Centre: 19329  
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municipalities, and other utilities to promote their understanding of BC Hydroôs Indigenous Relations principles, vision and 
values. 

What you bring 

University Undergraduate degree in Public Administration, Indigenous Studies, communications, anthropology or related 
discipline or equivalent. A combination of education and experience may be considered. 

A minimum of 4 years of experience in a business environment (public or private sector preferably resource-based 
organization) including experience in managing projects with some exposure to cross cultural settings. 

Knowledge of the following is desired: 

Strong understanding of Indigenous culture and history in the BC context. 

Advanced understanding of BC Hydroôs Indigenous relations strategy and approach. 

Advanced understanding of the BC Hydro organization from a strategic and functional perspective. Awareness of other Indig-

enous awareness training programs and approaches to deliver similar content is an asset.  

Other desired skills: 

Technical proficiency with Microsoft Suite and Databases, Budgeting, Strong organizational and multi-tasking skills, Re-
sourceful and a self-starter, Knowledge of BC energy sector, Consultation (understanding of basic principles), Data Man-
agement: strong business analysis skills, Relationship Management, Budgeting, Excellent verbal communication and facili-
tation and public speaking skills, Resourcefulness/ Initiative, Problem Solving 

What we offer 

A comprehensive benefits package, A minimum of 15 paid vacation days, A lifetime pension 

Flexible work model, depending on your role type, Training and development courses 

For more information on the benefits we offer, visit bchydro.com/benefits. 

What else you should know 

Need help preparing for your interview? Check out the Key Accountabilities and Competencies for the role level of the 
position on Hydro web at: https://hw.bchydro.bc.ca/basicpage/MP-Job-Evaluation 

Before you apply, please confirm you meet BC Hydroôs time in role requirement. M&P employees must meet the time in role 
requirement specified in their most recent offer letter. For Move UP and IBEW employees, the current time in role as out-
lined in the Collective Agreements will apply. 

Don't forget to update your Candidate Profile with your current resume and copies of your certifications. This will ensure we 
have all the necessary information to assess your application without any delays. 

 

 

 

 

 

 

For internal use 51826866 

Date Posted: 2024-07-24 Closing 
Date: 

2024-08-07 

Recruitment Partner: Daniel Cuglietta Email: DAN.CUGLIETTA@BCHYDRO.COM 

Hiring Manager: Brandee Clayton Email: BRANDEE.CLAYTON@BCHYDRO.COM 
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