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Re-opening on Tuesday August 6th,
2024 at 8:30am
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ADMINISTRATION:

Chris Roberts (Chief) — chrisroberts@weiwaikum.ca

Merci Brown (Chief Administrative Officer) - mercibrown@weiwaikum.ca

VACANT (Human Resource Manager)

Rikki Brown (Admin Assistant) - rikkibrown@weiwaikum.ca

Christine Smith (Facilities Manager/IRA/Membership Clerk) - christinesmith@weiwaikum.ca

Tyra Henderson (Receptionist) — reception@weiwaikum.ca

Tasia Dick (Admin Assistant)- tasiadick@weiwaikum.ca

Erica Haunch (Lands Manager) — ericahaunch@weiwaikum.ca

Patricia Romanciwicz (Housing Manager) — housing@weiwaikum.ca

Shelly Haunch (Education Manager) — education@weiwaikum.ca

VACANT (Communications Coordinator)
FINANCE:

Moe Imran (Chief Financial Officer) - moeimran@weiwaikum.ca

Priscilla Bruce (Bookkeeper-Accounts Payable) - priscillabruce @weiwaikum.ca

Muhammad “Haris” (Accounts Receivable/Payroll Clerk) - haris@weiwaikum.ca

ECONOMIC DEVELOPMENT OFFICER:

Cam Salisbury (Economic Development Officer) - camsalisbury@weiwaikum.ca

NATURAL RESOURCES:

Christine Roberts (Cultural Heritage Coordinator) - archaeology @weiwaikum.ca

Erin Latham (Natural Resource Manager) — erinlatham@weiwaikum.ca

Danny Hurry (Guardian Watchman Coordinator) — danielhurry@weiwaikum.ca

COMMUNITY SERVICES:

Deanna Sheers (Community Services Manager) - deannasheers@weiwaikum.ca

VACANT (Community Support Worker)

Tayte Latimer (Recreation Worker) - recreation@weiwaikum.ca

Colleen Dick (Elders Worker) - colleendick@weiwaikum.ca

Nicole Dumont (Social Development Worker) — nicoledumont@weiwaikum.ca

OPERATIONS & MAINTENANCE:

Mark Haunch (Public Works Manager) — markhaunch@weiwaikum.ca

Jim Henderson (Netloft Manager) — jimhenderson@weiwaikum.ca

KWANWATSI CHILD CARE & PRESCHOOL:

Deanna Jack (Interim Kwanwatsi Manager) — deannajack@weiwaikum.ca

TREATY:

Courtney Fidler (Treaty Administrative Officer) — courtneyfidler@weiwaikum.ca

Alysha Gaudreault (Treaty Assistant) — alyshagaudreault@weiwaikum.ca
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January 21st 1956 - July 2nd 2024

August 4th 2024 at 1:00 pm
Thunderbird Hall, Campbell River BC




Animal Control
Information

Phone: 236-472-1013 (during regular
hours of operation)
Email: animalcontrol@campbellriver.ca

Inquires, concerns and complaints

r ) regarding animals should be directed to
) X_Jo animalcontrol@campbellriver.ca and or
< :' A -y the Wei Wai Kum Nation at 250-286-6949
i i A \' /.. email : Reception@weiwaikum.ca
4 A
| i Common issues include:
. Barking and noisy dogs
. Negligence to dogs
. Dogs running at large ﬂ
. Unleashed dogs Y]
. Impounded dogs )
. Vicious or dangerous dogs \
. Deceased animals on City roads

Don’t forget that they will be on patrol, and to get you're dogs
licensed! And a big thank you to all of those who have!




Just a friendly reminder to
» please keep your dog on a leash
' or within your property when (.

outside.
N
) )

/D w .
/'.' 3 .- L4 e ~
‘e ~° o,« Keep your Pick up after
'c/\’ VY /¢ dog leashed your pet
e 4

"~ BE CONSIDERATE

Do not allow your dog
to approach animals or
people uninvited.

Always keep your dog
in sight and under
control - if in doubt

use a lead. “




Doris Bonomo,
Lesli Dick,
Mona Drake,
Olie Henderson,
John Henderson,
Franla Louis,
Andy Nelson,
Joanne Quocksister,
Rock Quocksister,
Jenny Roberts,
Diane Shaw,
Harley Showdon,

e Barbra Thompson ‘ AR ..'..‘
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' Development
Camp
*Signup Required?
25
Strathcona Park

SUN MON TUE WED THU FRI SAT
@
28 29 30 31 1 2 3 1
Green-Open Tayte Away Tayte Away
Yellow- Waitlist No Activities No Activities
Blue-Drop-In Planned Planned
4 S 6 7 8 9 10
BC Dav T A Echo Lake (10+) mmsﬁmwwwwgo: Mclvor Lake (10+)
No Activities No Activitics Hetahe N Meet @Portables Meetahortabics
llam-4pm llam-4pm
Planned Planned g Reauired® llam-4pm |, g Reauired®
ignup Require eSignup Reguired® ignup Require
11 12 13 14 15 16 17
On the Lands Onthelonds | WWKHopeand g el Hockey Sport
CampingTrip (10-) | OntheLands | CampingTrip ~[Health 3rd Annuallealth 3rd Annual Development
Meet @Portables | Camping Trip Conclusion Community Community <
i Camp
e Continued | Return Approx. Camp Camp i Rl
Snipheqired 5pm *Signup Required*{*Signup Required* gnup Require
18 19 20 21 22 23 24, =
RS Chinese Mountain| Rebecca Spit on | Centennial Pool
chlockeySport) e by |onQuadra(10+) | Quadra(10+) D)
No Activitics | Meet @Portables [Meet @Portables | Meet @Portables
Planned 9am-4pm 9am-4pm llam-4pm
*Signup Required*[*Signup Required*[*Signup Required*
26 27 28 29 30 81 —
Team Building & | Hike/Bog Walk & Tree | Canoeing & Kayak Overnight Canoe Trip Overnight Canoe Trip
Rock Climbing (10+) | ClimbZipline (10+) Games (10+) (12+) Conclusion
e Wl Meet @Portables | Meet @Portables | Meet @Portables Meet @Portables | Return to Campbell
Lodge Week: 8am 6pm 8am 6pm 8am 6pm fam River
*Signup Required* | *Signup Required® | *Signup Required” *Signup Requir 6pm




AUG 26-30

2024

NAWALAKIA LANGUAGE
AND CULTURE CAMP

Welcome to the awesome language
and culture camp at Hada, where we
are all about diving into the wonders of
KwakWwala! Our mission at Nawalakw is
all about reviving and mastering our
beautiful language. Get ready to be
surrounded by Kwakiwala chatter for
ages to come at our forever-learning

hub, hima nis Is ak ut ta ‘at sil

Our facility is a tech-free zone
for participants, we ask that
you leave all electronic
devices at home (cell phones,
iPads, etc.). This allows
participants to make
connections to
one’s self, each other, and a
wi'nakola (lands, waters, and

skies).

CAMP DESCRIPTION

Our aim is to keep the good times rolling
with land-based fun, Elder-youth
hangouts, language chats, and cultural
deep dives. It's all about creating a space
where our tribe can play, learn, and
connect in a laid-back and happy
atmosphere.

Program peeps will level up with
leadership skills, dive into KwakWwala
language and traditions, and dive into a
mix of indoor and outdoor adventures. Let
the learning adventures begin!

Also we are seeking 2 adult
chaperones 1 male 1 female. Must
submit criminal record check
including vulnerable persons
check.
TRANSPORTATION WILL BE
INCLUDED.

https://www.instagram.com/nawalakwhealingsociety

https://nawalakw.com/. ——

Contact Deanna Sheers to sign \’ )
up or for more information. L

Deannasheers@weiwaikum.ca ~
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Sun Mon Tue Wed Thu Fri Sat
1. 2. 3.
Need ,a__muoﬁw.o: to Activi- | Chair Yoga at Nest. 10:30-
ties .
CALL, text or email 10
(250) 202 0115 HOME VISITS
colleendick@weiwaikum.ca Lunch at the Nest
12:00pm
4. 5. 6. 7. 8. 9. 10.
Chair Yoga at Nest. 10:30-
OFFICE CLOSED Garden Prep Grocery/ Dr Appt Day. 11:30am
At the Nest 10:00am | Call ahead to book with HOME VISITS
Everyone Welcome! Colleen Lunch at the Nest
12:00pm
1. 12. 13. 14. 15. 16. 17.
OFFICE DAY Garden Prep USAPOW WOW TRIP | USAPOWWOW TRIP | USA POWWOW TRIP | USAPOW WOWTRIP
(Colleen will be callingto | At the Nest 10:00am
arrange home visits) Everyone Welcome!
18. 19. 20. 21. 22. 23. 24,
Chair Yoga at Nest. 10:30-
OFFICE DAY Garden Prep Port Hardy lunch 11:30am
(Colleen will be callingto | At the Nest 10:00am RSVP HOME VISITS
arrange home visits) Everyone Welcome! to Colleen Lunch at the Nest
12:00pm
25. 26. 27. 28. 29, 30. 31,
OFFICE DAY Garden Prep Grocery/ Dr Appt Day.
(Colleen will be callingto | At the Nest 10:00am | Call ahead to book with
arrange home visits) Everyone Welcome! Colleen




GARBAGE/RECYCLING
REMINDERS

GARBAGE DAY IS EVERY TUESDAY FOR CURBSIDE PICK UP &
RECYCLING IS EVERY OTHER WEEK. THE GARBAGE BINS AT THE
THUNDERBIRD HALL ARE BEING MONITORED BY SURVEILLANCE

AND THE BINS ARETO ONLY BE USED IF YOU HAVE MISSED
GARBAGE DAY AND YOUHAVEUNWANTED GARBAGE THAT NEEDS

TO BE DISPOSED OF.
PLEASEHAVE YOURGARBAGE OUT BETWEEN 11:00AM-1:00PM TO
ENSURE PICK UP.
THE NEXT RECYCLING DAYS ARE AS FOLLOWED:
AUGUST 6, 2024
AUGUST 20, 2024
SEPTEMBER 3, 2024

SEPTEMBER 17, 2024
OCTOBER1, 2024

FIRE BAN

IS NOW IN EFFECT

Effective on Friday, July 12, 2024, a fire
ban will be in place for Campbell River.
The ban applies to all recreational fires,
including campfires, backyard fires and
beach fires anywhere within the city’s fire
protection area. All open burning and
using items such as fireworks, sky
lanterns, burning barrels, and torches
(including propane torches for the purpose
of burmning weeds) are prohibited.

LEARN MORE AT
campbellriver.ca/fire-restrictions

M J.
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Power smart

BC’'s Top Employers

Progressive
Aboriginal
RELATIONS

Aboriginal Business

Canadian Council for
&

A workplace powered by you
At BC Hydde oworwki ng towards creating a cleaner and more sust
people |Iike you to help us. A career at BC Hydro i s meani ng¢
inclusive, and diver se tleiafne. bWwel aonfcfee,r cao nhpeeatlitthiyv ewowakges, a
and training opportunities to support you in your <career gr
and one of Canada's Best Diversity Employers.
We invite you to join us as we build an even cleaner ®8eCa \
person with a disability, please | et us know by emailing Re
help support you in your application process.
I ndi genous Employment and Training Coordinator
Number of positions: 1 Repl acement of Personnel
Empl oyment type: Per manent Job Location: Edmonds |10
Hour s of -twiome&k :( Fu.l3 hr s/ wkj) Regi on: Lower Mainland
Annual sal aryll®, 800.700. 00 Fl exi bl e Work Rol e: HYy br i
Job Code: MBD1AF / GRADE 43 Affiliation: BCH M&P
Business Group: Capital I nfra Pr ®epbel iNmenrey | ndi genous$ Em]
i ng
Cost Centre: 19329
What you'll do
As a professional member of the Indigenous Relations Depart
tion and delivery of employment and training initiatives to
Contribute to and i mplement the strategy and work plan for
components to s@appodt gBG@oHgdrel ati ons approach. This incl uc
are clear, conducting program management meetings that supr
curing outside services, and managing associated contracts.
Devel op and i mplement evaluation methods against stated prc
reports to monitor progress and achievement of objectives ¢
ports are delivered to key people in the right form/right t
Support the I ndigenous Awareness Training Lead to devel op &
Wor k with&BGEGRHYdmmunity to align Inclusion and Diversity 1
programs to support I ndigenous employment.
Coordinate the scheduling of training to support empl oyment
FAQs), <collection and distribution of course materials and
As required, manages and maintains the database of | ndigenc
and communications to the team and management .
Coordinates the financi al and administrative aspects of prc
As required, completes project tasks and reviews with subj e
Undertakes updates t oAcpirso garsanhsi aa ss orne g witreerdn.al |y with the bu
delivering Bheldsogngméng relationship with a wide range o

gover nment

agenci es,



municipalities, and other utilitie& todpgemous RkRéationdep
val ues.

What you bring

Uni versity Undergraduate degree in Public Administration,
discipline or equivalent. A combination of education and e
A minimum of 4 years of experience in a businessbeasedr onme
organi zation) including experience in managing projects wi
Knowl edge of the following is desired:

Strong understanding of Indigenous culture and history in

Advanced understa@dindi genBGsHyédtations strategy and appro

Advanced understanding of the BC Hydro organization from a

enous awareness training programs and approaches to deliwv
Ot her desired skill s:

Technical proficiency with Microsoft Suite and aB&ti algpas&s$ | |
sourceful-sandtarseKhowledge of BC energy sector, Consulta
agement : strong business analysis skill s, Rel ati onship Ma
tation and public speaking skills, Resourcefulness/ | niti.i

Wh at we of fer

A comprehensive benefits package, A minimum of 15 paid vac
Fl exible work model, depending on your role type, Training
For more information on the benefits we offer, visit bchyd

What else you should know

ri ng Ctherc ky owrt it mtee rKkeiyevA Azt countabilities and

Need help pr ar.i
n tdprso: /webtbw.abbchy dr od BV alau dtaisocpage/ MP

ep
position o hHty

Bef ore you apply, pl ease® coinfmeé rimn yoaol eneré¢ q BICr ¢dme m 0. M&P em
reqguirement specified in their most recent offer |l etter. F
lined in the Collective Agreements wil/| appl y.

Don't forget to update your Candidate Profile with your <cu
have all the necessary information to assess your applicat
Date Posted:20204724 Cl osing 202048 7

Dat e:

Recruitment| DRai eheCQugl|li et Eanai | : DAN. CUGLI ETTA@BCHYDRO. COM
Hiring Mana@®emandee Cl gytofkmail: [BRANDEE. CLAYTON@BCHYDRO. CC

For internal use 51826866

M H
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Part-time Contract Project Coordinator Opportunity

The Campbell River Early Years Council has received a grant for a pilot project, “Reconciliation
through Connection in the Early Years”. The pilot project involves local Indigenous Knowledge
Keepers visiting early years programs with the goals to:

create and strengthen relationships between the Knowledge Keepers and the early years
program participants (children, staff, parents, caregivers, the participating programs as a whole);

increase understanding of, interest in, and respect for Indigenous traditions, cultures, values,
histories, and ways of knowing and learning;

help the participating program providers and early educators increase their understanding of
local Indigenous cultures and histories, and how to provide respectful, welcoming programs that
include members of local Indigenous communities.

Eight early years programs (drop-in programs, child care programs) will be invited to participate.
Each program will commit to having three Knowledge Keeper visits during the project’s timeframe.

The Project Coordinator is a contract part-time position for 200 hours spread over the period of
September 2024 — May 2025. The contract amount is $6,000 for professional fees (inclusive of all
taxes) and with a travel allowance of $500. As a contract position, the Project Coordinator will
provide their own office space, computer equipment, Internet and incidental supplies.

The position’s responsibilities include:

Working with the Early Years Council’s project team to create a detailed project plan including
orientation for the participating Knowledge Keepers and community programs that supports a
learning environment where we are working together to learn best approaches and benefit from
lessons learned along the way.

Recruiting, orientation, planning, ongoing engagement and follow up with the participating local
Indigenous Knowledge Keepers.

Orientation, planning, ongoing engagement and follow up with the eight early years programs
invited by the Council’s project team to participate.

Determining the schedule for the Knowledge Keepers’ visits.
Assisting with developing and/or acquiring project materials for use at the visits.

Supporting the Knowledge Keepers including assisting with their transportation to/from the
visits to the participating programs if needed.

Assisting with the process of gathering feedback for the Knowledge Keepers and participating
programs (program staff, participating families and children) for evaluation purposes.

Meeting with the Council’s project team to review progress and adjust the project plan if needed.

July 29, 2024  Page 1 of 2






